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EXECUTIVE EMPLOYEES

CODE | REVISED W.E.F. 01.01.2017
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The pay revision of executive employees have been done as per office order
dated 15/10/2022.

NON - EXECUTIVE EMPLOYEES

CODE ‘ REVISED W.E.F. 01.01.2017

The wage revision of non-executive employees w.e.f. 01/01/2017 is due and
under process.
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ALLOWANCES, PERKS & BENEFITS

Besides basic pay in the respective grade as above, employees are entitled to
Dearness Allowance as per IDA pattern as notified by Ministry of Labour, Annual
Increment, Company quarters or House Rent Allowance at prescribed rates in
lieu thereof, Traveling Allowance / Dearness Allowance on official tours, different
kinds of Leave (CL, EL, HPL, CML, Spl.CL etc.), encashment of Leave (EL &
HPL — on superannuation / VRS), comprehensive medical benefits for employees
their dependents at Company’s hospitall Company empanelled Hospitals,
Advances like Motor Vehicle / Cycle Advance, House Building Advance, Medical
Advance, Festival Advance, Incentive for acquiring prescribed Professional
Qualifications, Superannuation Benefit Scheme, Employees’ Family Benefit
Scheme for providing coverage in case of total permanent
disablement / death, Contributory Provident Fund, Gratuity (as per Act), other
retirement benefits like TA/ DA for final settlement, free treatment at Company’s
hospital for self & spouse, Mediclaim etc.
Apart from the above, executives are also entitled to Non-Practicing Allowance
for doctors, Study Leave and Perks & Allowances under Cafeteria Approach.

Additionally, non-executives are also entitled to City Compensatory Allowance,
Local Traveling Expenses within prescribed ceiling limits, School Fee
Reimbursement for dependent children, LTC/ LTA, Annual Performance Reward.



